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MAYURAKSHI GRAMIN COLLEGE, RANISHWAR
SIDO KANHU MURMU UNIVERSITY
DUMKA, JHARKHAND
Internal Complaints Committee

Rules and Procedure
1. Short Title and Extent

ThmRMandchndumhnwbunfmmﬂuﬁdinmnhm:wihﬂ:pmﬁshmufTh:
Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013.
ﬂmﬂmltupplyhaﬂlbﬂlﬂmﬂ;lﬁhni:mdmmmﬁnfﬂttdhpuwﬂlﬂ
to the residents, outsiders and service providers on the campus of the College as per provided by
the Rules.

2. Definitions

L. ‘Academic staff” means any person who is employed in the teaching or research post,
whether full time, part time, permanent, temporary, ad-hoc, casual, contractual, visiting,
under deputation or special duty.

i, *Aggricw&wuum‘mmﬂnﬂmuspmiﬁedmﬂnmimlwhnhum
allegedly subjected to sexual harassment.

ii. ‘Campus’ means the space within the physical boundary allotted in Ranishwar, Dumka,
to the College. It includes all places (rooms' buildings/ laboratories) of instruction,
mmuthmdadminhuﬁm“iminﬂucmpmumiluhﬂﬂcls,ﬁbmﬁu.mnmd
places of residence, allotted and administered by the College within or outside the
campus,

iv.  “Complainant’ includes such women, as specified under section 3, who proceeds to make
a complaint against an alleged incident(s) of sexual harassment,

v. ‘NGO’ means any non-governmental organization registered under Societies Registration
Act or as a public charitable trust, Such an NGO or charitable trust should not be
affiliated to any political party and should have a record of working for the upliftment of
women.

vi. ‘Non academic staff® mm:mypnrmwhuhmmhm;ppuinmdmmmnim
rmm:hpustbulfnrpurpmumhmdmﬂmadmi:ﬁmﬁmandm management of
the College work. The person could be permanent, temporary, full time, part time, ad-
hoe, casual, contractual, daily wager or on special duty or deputation and also someone
who has been employed through a contractor,

vii,  “Oath of Confidentiality” is a set of promises for the members of the Committee, related
to keeping to oneself and not divulging any information regarding the identity of the
complainant, respondent and wiumnrﬂwpmnudingsuﬁh:mqtﬁnrnminp




"Outsider’ means any person who is not a student or resident or a member of academic or
non academic staff of the College.
‘Resident” includes any person, whether a student, a member of academic/non-academic
staff, or anyone residing on a temporary or permanent basis in the accommodation
allotted and administered by the College.
'Rm.nt‘mﬂnmumiﬁﬂdiﬂmﬁmlmﬂmlmmnmmﬂaimhum
made by the complainant for alleged sexual harassment,
‘Service provider' includes any person who runs a commercial enterprise within the
campus or provides service 10 the College.
“Sexual harassment” includes any one or more of the foliowing unwelcome acts or
behavior (whether directly or by implication) namely:—

a) physical contact and advances; or

b) ademand or request for sexual favours; or

¢) making sexually coloured remarks; or

d) showing pomography; or

¢) any other unwelcome physical, verbal or non-verbal conduet of sexual nature;

Also, the following circumstances, among other circumstances, if it occurs, or is present
in relation to or connected with any act or behavior of sexual harassment may amount to
sexual harassment:—

a) implied or explicit promise of preferential treatment in her employment; or

b) impﬁ:dnrtxpﬂdlthrmﬂfdﬂuiwmntnlmtinkﬂewp]c}mm;m

€) implied or explicit threat about her present or future employment status; or

d) interference with her work or creating an intimidating or offensive or hostile work

environment for her; or

¢) Humiliating treatment likely to affect her health or safety.
“Student’ includes any person who has been enrolled in any course of the College,
whether full time or part time, It includes both a regular student and a repeater.

3. Scope of the Rules and Procedures

The Rules and Procedures shall apply to complaints made by:

By a student against a member of the academic or non academic staff or against a co
student; or by a member of the academic or non academic staff against a student; or by a
student or member of the academic and no academic staff against a resident: or by a
resident against a student or member of the academic or non academic staff: in either of
the above cases, irrespective of the fact that the incident of alleged sexual harassment has
happened within or outside the campus.

By a student or member of the academic or non academic stafY against a service provider
or outsider; or by an outsider or service provider against a student or member of the



academic or non academic staff; in either case, if the incident of alleged sexual harassment

4. Constitution of the Internal Complaints Committee

Following members nominated by the College shall constitute the Internal Complaints
Committee:

i. A Chairperson who shall be a senior woman faculty member employed in one of the Post
Graduate Departments the College.

ii. At least four Faculty members selected preferably from within the College. At least half of
these members must be women,

i. At least two members selected from the non academic staff of the College, half of which
must be women,

iv.  Onc member from amongst non-governmental organizations or associations commitied to
the cause of women or a person familiar with the issues relating 1o sexual harassment.

Following further rules regarding the constitution of ICC must be taken into account:

1, At least half of the 1al strength of the Committee must be women,

ii. {hﬂymmmlmmbnsnfmmmdnmmdnnkmﬂ'ﬂuﬂhwoiMdu
the member of the Commitiee.

iii. The Chairperson and every Member of the Internal Committee shall hold office for such
p-m‘ud,nut:nnmlingthruymfmmthedmufth:irnumimtiunmmth&ﬁnd
by the College. They could, however, be reelected for a maximum of two consecutive
lerms,

iv. Ih:membusshﬂlpmf:mhlyh:uhqndinnmﬂmﬂwyr:prmﬂu&hﬁmdﬁbq
Schuduhdcm.ﬂﬂcmdm‘mnrhrmmiﬁﬁ.w&mdupmﬂm

V. The Member appointed from amongst the non-governmental organizations or associations
ﬂmﬂhcpuidmhﬂaum'ﬂln“anmfmhulﬁugﬂupmowdhpufthumtﬂml
Committee, by the College, as may be prescribed.

vi.  Each member shall commit oneself to the *Oath of Confidentiality” both orally and in
writing,

vii. ~ Where the Chairperson or any Member of the Internal Committee, —

(a) Contravenes the provisions of section 16; or

(b) Has been convicted for an offence or an inquiry into an offence under any law for the
time being in force is pending against him/ her: or

(c) He/ she has been found guilty in any disciplinary proceedings or a disciplinary
proceeding is pending against him; or

(d} Has so abused his' her position as to render his/ her continuance in office prejudicial 1o
the public interest,



At

Such Chairperson or Member, as the case may be, shall be removed from the Commitice
and the vacancy so created or any casual vacancy shall be filled by fresh nomination in
accordance with the provisions of this section.

5. Procedure of Working of the Committee

tii.

iv.

viil.

The Internal Committee shall convene at least one meeting per Semester.
Members shall be intimated of the scheduled meeting in advance in writing or in
electronic format.

The quorum of any meeting shall not be less than half the total strength of the
Committee.

If the quorum is not present, the meeting shall be postponed for not more than
seven days.

Minutes of the meeting shall be recoded, confirmed and adopted.

Any member may, if necessary, call an emergent meeting with at least twenty
four hours' prior notice.

The Chairperson shall convene a meeting within two days (barring vacation days)
of receiving a complaint.

The Chairperson may, if required and with the consent of other members, form an
Enguiry Committee to inquire the complaint. At least fifty percent of the members
of the Enquiry Committee shall be women.

The Internal Committee shall in each calendar year prepare, in such form and at
such time as may be prescribed, an Annual Report and submit the same to the
College.

6. Complaint and Inquiry

i Complaint of sexual harassment

a  Any aggrieved woman may make, in writing, a complaint of sexual harassment at
workplace to the Internal Committee within a period of three months from the date of
incident and in case of a series of incidents, within a period of three months from the
date of last incident.




b. Provided that where such complaint cannot be made in writing, the Chairperson or any
Member of the Internal Committee, as the case may be, shall render all reasonable
assistance to the woman for making the complaint in writing.

€. Provided further that the Internal Commitiee may, for the reasons 1o be recorded in
writing, extend the time limit not exceeding three months, if it is satisfied that the
circumstances were such which prevented the woman from filing a complaint within
said period.

d. Wh:r:ﬂtlggﬁnﬂmhmuﬂ:mmk:nmqﬂ:immmuﬂhuphﬁiﬂl
mmdhnpuﬁtymdmhummhﬁlqalhdrmnﬂmherpﬁmumy
be prescribed may make a complaint under this section.

.  The complainant shall have the right to withdraw her complaint, provided it is done
before the commencement of formal inquiry proceedings.

f. Themmpﬁnmshnﬂhuﬂwﬁﬂﬂmmgumfmaclmnnfﬂuhqﬁryprmudﬁp
uwmnmmﬁmwmhmummmmh
Cmnmiuuﬂnuclm:mnhquhynﬂerdlﬂymuiduingthemmpmﬁdedbyﬂu
Complainant.

it. Conciliation;

a Thht:mﬂﬂmnmiueqnuy.htfm:iniﬁﬂingminquh}'mdﬂmbmﬁmﬁ{i]mdu
lhemquaatnfth:agm‘iwedwmmkcﬂepﬂnmtleﬂwmﬂ:rhmmmhﬂan&ﬂm
respondent through conciliation,

b.  Provided that no monetary settlement shall be made as a basis of conciliation.

c. wm:guhnmhnhmuﬁmdltmdumh-xcﬁmﬁ{mﬂhlntﬂmlﬂnnmiuu
ﬂnilmﬂ:hcuﬂhuﬂmuﬂwdmdfcmmﬂth:mmthcmmmm%m
as specified in the recommendation.

d. The Internal Committee shall provide the copies of the recorded settlement to the
aggrieved woman and the respondent.

e. Whutluﬂkmmlistﬁwdﬂmdﬂmb-ﬂﬂkmﬁ{iilmﬁlﬂwhqlﬁl}'mdib:
mbyﬂwintundﬂmmmﬁ:mlhelmdﬂmmiﬂu.uﬂwmmyh

dii. Inguiry into complaing:

a. Subject to the provisions of section 6(ji), the Intermal Commitiee shall, where the
mismmﬂmmmmmmmwmhm
with the provisions of the service rules applicable to the respondent and where no such
rules exist, in such manner as may be prescribed.

b. Provided that where the aggrieved woman informs the Internal Committee, that any term
ummﬁﬁannfﬂ:mﬂmmuﬁmdmuﬂunﬁmﬁunﬁ{ii]hsmbmmm&d
uithbydmm:purimLﬂthﬂumiCmmﬂhuhﬂlpmmﬂhmﬂmnhpﬂwhﬂnﬂt
mp]ﬁmw.aslhecmnuybnmw:hcmmphin:mihepnm,



-':\_t’ € The Committee Mlinﬁmmﬁm.ih:mmm:mﬂmtndm

hnmmmuthdudmﬁmiqmﬂmnfﬂuuquiqmﬁnQMyﬂuﬂh
summoned to attend.

d. Provided further that where both parties are employees, the parties shall, during the
muthﬁq.hgimmmﬁqufbdnghmdmdnmpynfﬂtﬁwﬂt
hmﬂenvﬁhbklnbumthpuﬁumh&mmmwmﬂemmmﬁmlgﬂinﬂﬂu
findings before the Committee,

e Atnupuint:h:ringﬂwpmcufinmﬁryih:ﬂmlmimslullmbeﬂnpmuxuﬂ
history of either the complainant or respondent.

f. A:mmwduﬁmﬁmmmmmlﬂmm&&mmﬁm
ﬂwirwlmenmnhnllbeplmndfaumEam{:.g.thgyshulnmbecﬂkdmthnm:ﬁm.
same venue or made to wait at the same venue),

g Hmﬂﬂhsundin:nn}ﬂingmminﬂdinn:ﬁmiﬂﬂnflhlndhnwﬂndcﬂiuf
IEE{]},th:munm:y,wl':nIhempondmlismnuiﬁa&ufﬂteufftmmdﬂpl}lmmuf
su::h.wmsasitmwcnnﬁd:rappmpimnmm:qﬁmdmmbyﬂumm
having regard to the provisions of section 7.

h. Fwﬂupmpuunfmkingmiuqﬂqundamh—mcﬂunﬁ[ﬁﬁ.umhwtmm
:hnﬂhmrnthﬂsmncpnmnsmwstﬂdina:ivjlmmtmef!nduufﬂiﬁl?mmdure.
!WE{Snrims]mhuuﬁngnm&linmpmnrmafn]hﬁmm.mnﬁy:—

I imnﬂminguidmﬁlthgthclﬂmdnmnfﬂwpﬂmlﬂmhﬁng

I. requiring the discovery and production of documents; and
L. any other matter which may be prescribed.

i. ﬂnﬂummﬁwcmﬂnﬁghlmﬂwm&mdmiﬁmpmvidudﬂumdﬂn
fails to appear, without providing widrﬂminﬂ!m:nunﬁmuﬁv:inquirynuuiuus
convened by the Committee,

J- ﬂuinmﬁrymdﬂ'mh-mﬂmﬂiiijshﬂhcmmﬂcmdﬁﬂﬂnapuhdufmm

Action during pendency of inquiry

a Duﬁngm:pﬂdmcynfmimu&ynnawﬂunmummﬁchymmmdﬁm
the Internal Committee may recommend to the College to—
i. mfuﬂquﬁﬂmdnmmmhmmmmhrmtphm;w
ii. grmtlauvtlnﬂ:ea.ggﬁnrndwmupmap:ﬁodnfuwemuﬂhs;ur
ili. Grant such other relief to the aggrieved woman a may be prescribed,

b. mhwmmwdmﬂummdmmm‘uminnshﬂbchﬂiﬁmmﬂu
leave she would be otherwise entitled.

¢. On the recommendation of the Internal Committee under sub-seetion (a), the College shall
hwhnm&mwtn@ﬁmmmmmﬁm{ﬂmﬂmm:mufmh
implementation to the Internal Committee.



Inquiry report

Dulhemmpl:ﬁmufmhqtﬁwmderﬂﬂnhﬂﬂwhlﬂmlfnmmﬂmﬂuﬂmﬁd:a
report of its findings to the College within a period of ten days from the date of
completion of the inquiry and such report be made available to the concerned parties.
Whmﬂn[uhrmlﬂumnﬁm,nﬁmmﬂrmncluﬁunﬂmﬂrllhpﬁmwm:
respondent has not been proved, it shall recommend to the College that no action is
required to be taken in the matter,
Whenﬂwlnumﬂﬂnmminuuﬁmmmumlmiunﬂmﬂmﬂkpﬁmmhmﬂu
respondent has been proved, it shall recommend to the College -

L to take action for sexual harassment as a misconduct in accordance with the
provisions of the service rules applicable to the respondent or where no such
service rules have been made, in such manner as may be prescribed:

IL 1o deduct, notwithstanding anything in the service rules applicable to the
mmnndmLﬁumm:n!uymwnfﬂwmmﬂmtmhmuitmy
mmidnrappmpiucmhepidlnuuaﬁ:imﬂwummnrmhnlmﬂhﬁ:,uit
may delermine, in accordance with the provisions of section 7:

Prm-idelhminmutb:emplnywismhlemmakuuchde&mﬁnnﬁumﬂumhryﬂﬁhz

mdumﬁsﬁngmmm?wmﬁmnfMHmﬁmm

the respondent to pay such sum to the aggrieved woman:

Provided further that in case the respondent fails to pay the sum referred to in clause (I1),

Ih:[nlﬂnnlﬂummimmﬂyfm‘nmﬂﬂtndﬂfwmwryuﬁhmummnf

land revenue to the concerned District Officer.

The College or the District Officer shall act upon the recommendation within sixty days

of its receipt by him.

Punishment for false or malicious complaint and false evidence:

Whu:lh:[mnmifﬂmuinne-ﬁmmnﬁmﬂmimihmth:m-piﬂﬂ:
respnn&mﬂhmaiicinusnrlhuagm'itmdwmnranynthﬁmnmﬂngﬂw
mnplainthsmﬂcm:mplaintknowﬁngitmh:&hemﬂww“mwmy
uhpummﬁn;ﬂumhiuhmpmdmdmyﬁrwdwmimmu
mymmummﬂmcmlegemmﬂmﬁmmﬂ:wmwﬂumwhnhm
made the complaint under sub-section 6(i), in accordance with the provisions of the
mﬁnﬂan@hﬂemhwhﬂu%mmﬁﬂrﬂﬂhnﬂm
as may be prescribed.

- Provided that a mere inability to substantiate a complaint or provide adequate proof need
Provided further that the malicious intent on part of the complainant shall be established
after an inquiry in accordance with the procedure prescribed, before any action is
recommended.



s

9.

d.

8.

Where the Internal Committee arrives at a conclusion that during the inquiry any witness
has given false evidence or produced any forged or misleading document, it may
recommend to the employer of the witness to take action in accordance with the
provisions of the service rules applicable to the said witness or where no such service
rules exist, in such manner as may be prescribed.

Determination of compensation:

For the purpose of determining the sums to be paid to the aggrieved woman under clause
(11} of sub-section {c) of section 6(iv), the Internal Committee shall have regard to—
(2) the mental trauma, pain, suffering and emotional distress caused to the
aggneved woman;
(b) the loss in the career opportunity due to the incident of sexual harassment;
(¢) medical expenses incurred by the victim for physical or psychiatric treatment;
(d) the income and financial status of the respondent;
(e) feasibility of such payment in lump sum or in installments,

Prohibition of publication or making known contents of complaint and
inguiry proceedings:

Notwithstanding anything contained in the Right to Information Act, 2005 (22 of
2005), the contents of the complaint made under section 6(i), the identity and
addresses of the aggrieved woman, respondent and witnesses, any information
mmmmummmmmmnwmﬂmw
Committee, the action taken by the College under the provisions of this Act shall not
b:pnhﬁshui.mmmmin-udwmﬂ:hnmlulh:puﬂk,pmndmdhiumy
manner;

Provided that information may be disseminated regarding the justice secured to any
vkﬁmnfmudhummmdnThScxmlemcf‘anﬂWmlﬂm
(Prevention, Prohibition and Redressal) Act, 2013 without disclosing the name,
address, identity or any other particulars calculated to lead to the identification of the
aggrieved woman and witnesses.

Penalty for publication or making known contents of complaint and
inquiry proceedings:

Wh:manypnmnmmdwﬁhﬂmdmymhmﬂtm'dulwﬂhhmmphim,inqﬁq
or any recommendations or action to be taken under the provisions of this Act,
contravenes the provisions of section 8, he/ she shall be liable for penalty in accordance



with the provisions of the service rules applicable to the said person or where no such
service rules exist, in such manner as may be prescribed.

i.  Any person aggrieved from the recommendations made under sub-section (b) of

section 6(v) or under clause (I) or clause (1) of sub-section (c) of section 6(v) or
mﬁmﬁ{ﬁ]wmﬁmﬂum-iﬂlphmmmimuhuchmmmmmdﬂnmm
prefer an appeal to the court or tribunal in accordance with the provisions of the
service rules applicable to the said person or where no such service rules exist
rhm.uithmﬂpujudiumnmdﬁummmaimdinanymh:rlawfmmcﬂmhﬁng

in

mwmawinﬂmaymfmmwmmhmmmh

prescribed.
il.  The appeal under sub-section (i) shall be preferred within a period of ninety days
of the recommendations.

11.Duties of employer:

The College shall—

i,

v.

vi.

wiii.

provide a safe working environment at the workplace with shall include safety
ﬁnmihepermmcmﬁnghmmmmum:mtphm;
diaplayltﬂnymnq}icuuusp]mcinthc%wh}hmlbepmﬂmumuf
sexual harassments; and the order constituting, the Internal Committee under
section 4;
utgmiz:wnrkslwpsandawmapmgmm:mumwhrimmﬂlsfm
sensitizing the employees with the provisions of the Act and orientation
Wmfnﬂh:numhrsnflhelﬂuuﬂﬂnmﬁﬂuhlhmumy
be prescribed;
pmﬁdemmﬁcﬂiﬁmmdwmcmmhmhdﬂingm&
complaint and conducting an inquiry;

assist in securing the attendance of respondent and witnesses before the Internal
Committee;

make available such information to the Internal Committee as i may require
having regard to the complaint made under sub-section (i) of section 7;
mmmhmfﬂmmmﬁhamﬂdﬂlﬂm}lﬁm
to the offence under the Indian Penal Code (45 of 1860) or any other law for the
time being in force;
umetniniﬂat:l:ﬁun.mdﬂﬂulndilanﬂEndeHEnﬂﬂﬁﬂ]wmnuﬁ
law for the time being in force, against the perpetrator, or if the aggrieved



ol ol B

woman so desires, where the perpetrator is not an employee, in the workplace at
which the incident of sexual harassment took place;

ix. treat sexual harassment as a misconduct under the service rules and initiate
action for such misconduct;

x. Monitor the timely submission of reports by the Internal Committee.

Committee

Dr. Mamta Jha (Chairperson)

Dr. Rina Kumari (Member)

Prof. Talat Noor (Member)

Dr, Abarna Roy (Member)

Dr. Rupam Kumari (Member)

Prof. Jay Mangal Roy (Member)

Dr. Santosh Kumar Patralekh (Member)
Smt. Asha Marandi (Member)

Smt. Chandana Hazra (Member)

W
i
e



GRIEVANCE REDRESSAL CELL (GRC)

function of the cell is to look into the complaints lodged by any student & Staff and judge its
it. The Grievance cell is also empowered 1o look into matters of harassment. Anyone with a
mﬁmmymeWMMnfﬂRC.hmﬂmmnis
unwilling to appear in self, grievances may be dropped in writing at the letterbox/suggestion box
of the Grievance Cell at Administrative Block.

Objective:

The objective nflh:ﬁtiﬂanmﬂellismd:wloplrﬂpumiWMnnmmﬂkm-nmg
all the stakeholders in order to maintain a harmonious educational atmosphere in the institute. A
Gﬁﬂm&ﬂﬂmﬂdhmﬂmﬂfwﬂ:wufﬂummhﬂtm
of the College with the following objectives:
" Upbnﬁkgﬂnﬁgﬂ@ufﬂmtﬂlhpbymmﬁﬁumﬂaphﬁnﬂuﬂﬂhp
through promoting cordial Student-Student relationship and Student-Teacher relationship
glc.

# Suggestion / complaint Box is installed in front of the Administrative Block in which the
Students, Whﬂwmtmwmninamnjmmus.pminhﬁﬁmgﬂuirgﬁmmdﬂuir
memvingﬂmﬂnﬁmﬁafﬂdminimﬁmint&ﬂnﬂm

Encouraging the Students to express their grievances / problems freely and frankly,
without any fear of being victimized.

Advising Students of the College to respect the right and dignity of one another and show
utmost restraint and patience whenever any occasion of rift arises,

Advising all the Students to refrain from inciting Students against other Students,
Teachers and College administration

Advising all staffs to be affectionate to the Students and not behave in a vindictive
manner towards any of them for any reason.

Ragging in any form is strictly prohibited in and outside the institution. Any violation of
nggingmdlﬁmipﬁuurmluﬂwﬂdb:wgmﬂthgmmﬂwmufmeﬁndpu

MECHANISM FOR REDRESSAL OF GRIEVANCES OF STUDENTS AND STAFF
mmﬂmﬂmuwmﬂumkdmldaminmyhmﬁmim imparting education, and it is our
endmmrmmnkuﬂcﬂurﬂinmwmﬂrﬂrnﬁvithﬁmdiﬂ'ﬂmmnkjng
ﬂﬁasﬁﬁthmﬂmhﬁmhﬂi&dmwﬂnMMMh
Redressal of their grievances as under:

The Grievances may broadly include the following complaints of the aggrieved students
Academic

Non-Academic

Grievance related to Assessment

Gnevance related to Attendance

Grievance regarding conducting of Examinations
Grievance related 1o charging of fees

Grievance related to Victimization

Harassment by colleague students or the teachers etc.
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pmhl::.-ns like, (i) Sexual harassment - any kind of physical or mental harassment (ii) Complaints

mgudmg:lmmnmmhiug-clnamummmmmnf:ylhbu,tuﬂmg
methods, etc., if and when they arise, The Grievance Redressal Cell convenes meetings

periodically and takes steps 1o redress the grievance.
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},'r?) COMMITTEE
7% 1.Prof Abdul Rayees Khan Principal (Chairperson)
2 2.Dr.Abarna Roy (Coordinator)
3.Prof M.N.Ahsan {Member)
4.Prof A.K.Roy (Member)
5.Prof Rina Kumari (Member)
6.5mt. Asha Marandi (Member)
e
pa O : gj‘“ﬂ



ANTI RAGGING CELL

Anti-Ragging Cell is one of the important part in Mayurakshi Gramin College, Ranishwar . As
perlh:guidclinesﬂfl.lﬁﬂuﬂtrﬂ:ﬂmnflgiﬁ.hﬁ:hhnmdiﬁnduummimm
curbing the menace of Ragging in higher Educational Institutions, 2009, establishment of Anti-
Ragging Cell is compulsory,
OBRJECTIVES OF ANTI RAGGING COMMITTEE

Anti-Ragging Cﬂmmiﬂmﬂ*il!beﬁwmpenrimmdldﬁmmmmjumin preserving a Culture
of Ragging Free Environment inthamll:gcCampus.Thmninuhja:&mufﬂﬁnmﬂmn
follows:

> Tum:umufmmeﬁmufmimmmm.

> Tukupamn&nmm%handﬁgﬂummggingmuhpmmiummmm
recurrence.

¥ Prumptlyandnringenﬂydmlwilhlhein:idmtmfragginghmuglntnwnnﬁm

> Tnmmmm:ufdhiﬂimbynmﬁngadmmlhmmn{ngﬁng
shall be tolerated and any act of ragging shall not go unnoticed and unpunished.

- MpﬁﬂumduufsupmmfumnfhihlﬂmhnqmﬂnﬁﬁﬂﬁmﬁmUMy
Grants Commission (UGC), ragging constitutes one or more of any intention by any
student or group of students on:

Any act of Indiscipline, Teasing or Handling with Rudeness.

Any act that Prevents, Disrupts the Regular Academic Activity.

Any activity which is likely to cause Annoyance, hardship, Psychological Harm or
creates Fear or Apprehension.

Any Act of Financial Extortion or Forceful Expenditure.

Any Act of Physical Abuse causing Assault, Harm or danger to Health.

Any Act of abuse by spoken words, emails, SMS or public insult etc.

Any Annfinjwyminﬁiqmmtuflhrﬁmdmnenulﬁghlhﬂu human dignity.

Any Act of Wrongful Confinement, Kidnapping, molesting or committing unnatural
offences, use of criminal forces, trespass or intimidation,

Any unlawful assembly or conspiracy to ragging.
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PUNISHMENT TO THOSE FOUND GUILTY

Any student or group of students found guilty of ragging in the campus or even outside the
campus shall be liable to one or more of the following punishments

@ Debarring from appearing in any sessional test !/ University Examination
% Suspension from attending ¢lasses and academic privileges

% Withdrawing scholarships and other benefits

“ Suspension from the colleg

< Cancellation of the admission

% Withholding the results.
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ANTI RAGGING COMMITTEE

Prof Abdul Rayees Khan ,Principal (Chair Person )
Prof. Udit Narayan (Coordinator)
Dr.S K. Patralekh Member

Dr.Abarna Roy

Dr.S.K_Singh
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